
Reinhardt University 

Sexual Harassment and Sexual Violence Policy 
 

I.  Introduction 

 

It is the policy of Reinhardt University (“Reinhardt” or “the University”) to maintain an 

environment for students, faculty, administrators, staff, and visitors that is free of all forms of 

discrimination and harassment, including sexual misconduct. The University has enacted this 

Sexual Misconduct Policy (the “Policy”) to reflect and maintain its institutional values and 

community expectations, to provide for fair and equitable procedures for determining when this 

Policy has been violated, and to provide recourse for individuals and the community in response 

to violations of this Policy.  

 

This Policy prohibits all forms of sexual or gender-based discrimination, harassment, and 

misconduct, including sexual assault, non-consensual sexual contact, dating violence, domestic 

violence, sexual exploitation, and stalking. This Policy also prohibits retaliation against a person 

who reports, complains about, or who otherwise participates in good faith in any matter related 

to this Policy. All of the foregoing conduct shall be referred to as “Prohibited Conduct.” 

 

Reinhardt does not discriminate on the basis of sex in its educational, extracurricular, athletic, or 

other programs or in the context of employment. Sex discrimination is prohibited by Title IX of 

the Education Amendments of 1972, a federal law that provides: 

No person in the United States shall, on the basis of sex, be excluded from participation in, 

be denied the benefits of, or be subjected to discrimination under any education program 

or activity receiving Federal financial assistance. 

 

If you would like to read more about these requirements and guidelines the link is provided 

below: http://www2.ed.gov/about/offices/list/ocr/docs/title-ix-rights-201104.pdf 

 

II. Scope of Policy 

 

This Policy applies to all reports of Prohibited Conduct. 

When used in this Policy, “Complainant” refers to the individual who is identified as the subject 

of Prohibited Conduct. “Respondent” refers to the individual alleged to have engaged in 

Prohibited Conduct. A “Third-Party” refers to any other participant in the process, including a 

witness or an individual who makes a report on behalf of a Complainant. 

 

Persons Covered 

This Policy applies to all Reinhardt community members, including students, faculty, 

administrators, staff, volunteers, vendors, contractors, visitors, and individuals regularly 

or temporarily employed, conducting business, studying, living, visiting, or having any 

official capacity with the University or on its property. 

 

The University strongly encourages reports of Prohibited Conduct regardless of who 

engaged in the conduct. Even if the University does not have jurisdiction over the 

http://www2.ed.gov/about/offices/list/ocr/docs/title-ix-rights-201104.pdf


Respondent, the University will take prompt action to provide for the safety and well-

being of the Complainant and the broader campus community. 

 

Locations Covered 

This Policy applies to all on-campus conduct and some off-campus conduct, described 

below. The University strongly encourages reports of Prohibited Conduct regardless of 

location. Even if the Policy does not apply to the conduct because of its location, the 

University will take prompt action to provide for the safety and well-being of the 

Complainant and the broader campus community. 

1. On-Campus Conduct. This Policy applies to conduct that occurs on-campus, 

including conduct which occurs on property owned or controlled by the University. 

2. University Programs. This Policy applies to conduct that occurs in the context of 

University employment or education programs or activities, including, but not limited 

to, University study abroad or internship programs. 

3. Off-Campus Conduct. This Policy also applies to conduct that occurs off campus 

and has continuing adverse effects on, or creates a hostile environment for, any 

member of the Reinhardt community on-campus or in any University employment or 

education program or activity. 

 

III.  Prohibited Conduct and Definitions 

 

Harassment 

“Harassment” is conduct that creates an intimidating, offensive, or hostile working or learning 

environment or that unreasonably interferes with work or academic performance based on a 

person’s protected status, including sex, sexual orientation, gender identity, or gender expression. 

All such conduct is unlawful.   Harassment does not have to be sexual in nature. 

 

Sexual Harassment 

“Sexual Harassment” is any unwelcome sexual advance, request for sexual favors, or other 

unwelcome conduct of a sexual nature, whether verbal, physical, graphic, or otherwise. 

 

Generally speaking, harassment can be divided into two types of conduct: 

1. Quid Pro Quo Harassment. Submission to or rejection of such conduct is made, either 

explicitly or implicitly, a term or condition of an individual’s employment, academic 

standing, or participation in any aspect of a University program or activity or is used as 

the basis for the University’s decisions affecting the individual. 

2. Hostile Environment. A hostile environment exists when the conduct is sufficiently 

severe, pervasive, or persistent that it unreasonably interferes with, limits, or deprives an 

individual from participating in or benefiting from the University’s education or 

employment programs and/or activities. Whether conduct is sufficiently severe, 

pervasive, or persistent is determined both from a subjective and objective perspective.   

 

Harassing conduct can take many forms. The determination of whether an environment is hostile 

is based on the totality of the circumstances, including but not limited to: (1) the frequency of the 

conduct; (2) the nature and severity of the conduct; (3) whether the conduct was physically 

threatening; (4) the effect of the conduct on the Complainant’s mental or emotional state, with 



consideration of whether the conduct unreasonably interfered with the Complainant’s 

educational or work performance and/or University programs or activities; (5) whether the 

conduct was directed at more than one person; (6) whether the conduct arose in the context of 

other discriminatory conduct; and (7) whether the conduct implicates concerns related to 

academic freedom or protected speech. 

 

A single isolated incident may create a hostile environment if the incident is sufficiently severe, 

particularly if the conduct is physical. A single incident of Sexual Assault, for example, may be 

sufficiently severe to constitute a hostile environment. In contrast, the perceived offensiveness of 

a single verbal or written expression is typically not sufficient to constitute a hostile 

environment. 

 

Consent 

Consent is the affirmative, unambiguous, and voluntary agreement to engage in a specific 

sexual activity during a sexual encounter. An individual who was asleep, or mentally or 

physically incapacitated, either through the effect of drugs or alcohol or for any other reason, or 

who was under duress, threat, coercion, or force, is not able to give consent. Further, one cannot 

infer consent under circumstances in which consent was not clear, including but not limited to 

the absence of “no” or “stop,” or the existence of a prior or current relationship or sexual 

activity. 

 

Intimidation 

Intimidation is the use of implied threats to overcome an individual’s freedom of will to 

choose whether or not to participate in sexual activity or provide consent.  Consent cannot be 

obtained by intimidation. 

 

Incapacitation 

Incapacitation is a state where an individual cannot make an informed and rational decision to 

engage in sexual activity because of a lack of conscious understanding of the fact, nature, or 

extent of the act (e.g., to understand the who, what, when, where, why or how of the sexual 

interaction) and/or is physically helpless.  An individual is incapacitated, and therefore unable 

to give consent, if the individual is asleep, unconscious, or otherwise unaware that sexual 

activity is occurring.  An individual will also be considered incapacitated is the person cannot 

understand the nature of the activity or communicate due to a mental or physical condition. 

 

Retaliation 

Retaliation includes adverse action taken against a person for making a good faith report of 

Prohibited Conduct or participating in any proceeding under this Policy.  Adverse action may 

include conduct that threatens, intimidates, harasses, discourages or coerces.  Retaliation can 

be committed by or against any individual or group of individuals, not just a Respondent or 

Complainant.   

 

Force 

Force is the use or threat of physical violence to overcome an individual’s freedom of will to 

choose whether or not to participate in sexual activity or provide consent.  Consent cannot be 

obtained by force. 



 

Coercion 

Coercion is the improper use of pressure to compel another individual to initiate or continue 

sexual activity against that individual’s will.  Consent cannot be obtained through coercion.  

 

Coercion can include a wide range of behaviors, including intimidation, manipulation, threats, 

and blackmail.  A person’s words or conduct are sufficient to constitute coercion if they 

wrongfully impair another individual’s freedom of will and ability to choose whether or not to 

engage in sexual activity.  Examples of coercion include threatening to “out” someone based 

on sexual orientation, gender identity, or gender expression and threatening to harm oneself if 

the other party does not engage in the sexual activity.  When someone indicates, verbally or 

physically, that they do not want to engage in a particular sexual activity, that they want to stop 

a particular activity, or that they do not want to go past a certain point of sexual interaction, 

continued activity or pressure to continue beyond that point can be coercive.   

 

Intimate Partner  

An “intimate partner” is a person who is legally married to another person; persons formerly 

married to one another; persons who have a child in common, regardless of whether such 

persons are married or have lived together at any time; couples who live together or have lived 

together; or persons who are dating or who have dated in the past, including same sex couples. 

 

Sexual Exploitation 

Sexual Exploitation occurs when an individual takes non-consensual or abusive sexual advantage 

of another for one’s own advantage or benefit, or to benefit or advantage anyone other than the 

one being exploited. Examples of Sexual Exploitation include, but are not limited to 

surreptitiously observing another individual’s nudity or sexual activity or allowing another to 

observe consensual sexual activity without the knowledge and consent of all parties involved; 

non-consensual sharing or streaming of images, photography, video, or audio recording of sexual 

activity or nudity of the person being exploited, or distribution of such without the knowledge 

and consent of all parties involved; exposing one’s genitals or inducing another to expose their 

own genitals in non-consensual circumstances; knowingly exposing another individual to a 

sexually transmitted disease or virus without their knowledge; and inducing incapacitation for 

the purpose of making another person vulnerable to non-consensual sexual activity. 

 

Rape 

Reinhardt University defines “rape” as any penetration, no matter how slight, of the vagina or 

anus with any body part or object, or oral penetration by a sex organ of another person, without 

the consent of the victim. 

 

Sexual Assault 

Reinhardt University defines “sexual assault” as a forcible or non-forcible offense that meets 

the definition of rape, fondling, incest, or statutory rape defined under the uniform crime 

reporting system of the Federal Bureau of Investigation. 

▪ Rape: The penetration, no matter how slight, of the vagina or anus with any body part 

or object, or oral penetration by a sex organ of another person, without the consent of 

the victim. 



▪ Fondling: The touching of the private body parts of another person for the purpose 

of sexual gratification, without the consent of the victim, including instances where 

the victim is incapable of giving consent because of his/her age or because of 

his/her temporary or permanent mental incapacity. 

▪ Incest: Non-forcible sexual intercourse between persons who are related to each 

other within the degrees wherein marriage is prohibited by law. 

 

Dating Violence 

Reinhardt University defines “dating violence” as violence committed by a person who is or has 

been in a social relationship of a romantic or intimate nature with the victim. The existence of 

such a relationship would be determined based on the reporting party’s statement and with 

consideration of the length of the relationship, the type of relationship, and the frequency of 

interaction between the persons involved in the relationship. For the purposes of this definition, 

dating violence would include, but would not be limited to, sexual or physical abuse or the 

threat of such abuse. 

 

Domestic Violence 

Reinhardt University defines “domestic violence” as the use of abusive or violent behavior, 

including threats and intimidation, between people who have an ongoing or prior intimate or 

familial relationship, including individuals who are or have been married, living together, or 

dating. Domestic violence can be physical, sexual, emotional, economic, or psychological 

actions or threats of actions that influence another person. This includes any behaviors that 

intimidate, manipulate, humiliate, isolate, frighten, terrorize, coerce, threaten, blame, hurt, 

injure, or wound someone. 

 

Stalking 

Reinhardt University defines “stalking” as the act of engaging in a course of conduct directed at 

a specific person that would cause a reasonable person to feel fear. Stalking may include, for 

example, non-consensual communication, including in-person communication or contact, 

surveillance, telephone calls, voice messages, text messages, email messages, social 

networking site postings, instant messages, postings of pictures or information on web sites, 

written letters, gifts or any other communications that are undesired and/or place another 

person in fear. 

 

Privacy and Confidentiality: Understanding the Differences 

The University is committed to protecting the privacy of all individuals involved in the 

investigation and resolution of reports under this Policy. The University also is committed to 

assisting students, employees, and third Parties in making informed choices. With respect to any 

report under this Policy, the University will make reasonable efforts to protect the privacy of 

participants, in accordance with applicable state and federal law, while balancing the need to 

gather information to take steps to eliminate Prohibited Conduct, prevent its recurrence, and 

remedy its effects. All University employees who are involved in the University’s Title IX 

response receive specific instruction about respecting and safeguarding private information.  

Privacy and confidentiality have distinct meanings under this Policy. 

 

1. Privacy 



“Privacy” generally means that information related to a report of Prohibited Conduct will 

only be shared with a limited circle of individuals who “need to know” in order to assist 

in the assessment, investigation, or resolution of the report. While not bound by 

confidentiality, these individuals will be discreet and respect the privacy of all individuals 

involved in the process. 

2. Confidentiality 

“Confidentiality” generally means that information shared by an individual with 

designated campus or community professionals cannot be revealed to any other 

individual without the express permission of the individual.  

 

Students may call the direct line of Office of Student Affairs at 770-720-5538 or reach out to the 

following confidential resources at Reinhart University: 

 

• Director of Counseling Services 

Smith-Johnston Hall 

(770) 720-5549 

 

• Campus Pastor 

Rev. Jamie Hudgins 

Hill Freeman Library 

(770) 720-5634  

 

• Campus Nurse 

Smith-Johnston Hall 

(770) 720-5542 

 

 

Responsible Employees and Requests for Confidentiality 

A “Responsible Employee” includes any employee who:  

(1) Has the authority to take action to redress the harassment;  

(2) Has the duty to report to appropriate school officials sexual harassment or any other 

misconduct by students or employees; or  

(3) A student could reasonably believe has the authority or responsibility to take action.  

All University employees who do not have legally protected confidentiality are considered 

Responsible Employees. This includes all employees with supervisory or leadership 

responsibilities on campus, including, but not limited to, faculty, coaches, administrators, staff 

members and Resident Advisors. The University requires that all Responsible Employees share a 

report of misconduct with the Title IX Coordinator or a Deputy Title IX Coordinator. The 

purpose of this requirement is to permit the University to take immediate and corrective action to 

respond to allegations of Prohibited Conduct.  

 

A student may desire to report Prohibited Conduct to the University but to maintain 

confidentiality; if so, the Title IX Coordinator will evaluate such requests. Where a Complainant 

requests that the Complainant’s name or other identifiable information not be shared with the 

Respondent or that no formal action be taken, the Title IX Coordinator, in conjunction with the 

Title IX team, will balance the Complainant’s request with its dual obligation to provide a safe 



and non-discriminatory environment for all University community members and to remain true 

to principles of fundamental fairness that ordinarily provide for notice and an opportunity to 

respond before action is taken against a Respondent. In making this determination, the 

University may consider the seriousness of the conduct, the respective ages and roles of the 

Complainant and Respondent, whether there have been other complaints or reports of harassment 

or misconduct against the Respondent, and the rights of the Respondent to receive notice and 

relevant information before disciplinary action is sought. 

 

The University will take all reasonable steps to investigate and respond to the complaint 

consistent with the request for confidentiality or request not to pursue an investigation, but its 

ability to do so may be limited based on the nature of the request by the Complainant. Where the 

University is unable to take action consistent with the request of the Complainant, the Title IX 

Coordinator or a member of the Title IX team will inform the Complainant about the chosen 

course of action, which may include the University seeking disciplinary action against a 

Respondent. Alternatively, the course of action may also include steps to limit the effects of the 

alleged harassment and prevent its recurrence that do not involve formal disciplinary action 

against a Respondent or revealing the identity of the Complainant. 

 

Sexual Violence Hate Acts  

Reinhardt University defines “sexual violence hate act” to mean a sexual violence act that 

manifests evidence that the victim was intentionally selected because of the perpetrator’s bias 

against the victim. Categories of bias that may serve as the basis for a determination that a 

sexual violence act is a hate crime would include the victim’s actual or perceived race, religion, 

gender, gender identity, sexual orientation, ethnicity, national origin, and disability. 

 

“Amnesty” Policy 

A student who is under the influence of alcohol or drugs at the time of a sexual misconduct 

incident should not be reluctant to seek assistance for fear of being sanctioned. The Dean of 

Students will not pursue disciplinary violations against a student (or against a witness) for his 

or her improper use of alcohol or drugs (e.g. underage drinking, drinking on campus) if the 

student is making a good faith report of sexual misconduct. This Policy only provides amnesty 

from violations of the Reinhardt University Code of Conduct. It does not necessarily grant 

amnesty for criminal, civil, or legal consequences for violations of Federal, State, or Local law. 

 

IV. Title IX Coordinator 

 

Pursuant to Title IX of the Educational Amendments of 1972 and 34 C.F.R. Part 106, Reinhardt 

University's Title IX Coordinator is the designated representative of the University with primary 

responsibility for coordinating University Title IX compliance efforts. The responsibilities of this 

position are critical to the advancement, execution, and monitoring of University-wise efforts to 

comply with Title IX legislation, regulation, and case law. The Title IX Coordinator is the 

University agent who is charged with the responsibility to oversee and monitor Title IX related 

policies and developments; the implementation and oversight of grievance processes and 

procedures, including notification, investigation and disposition of complaints; provision of 

educational materials and training for the campus community; conducting and/or coordinating 



investigations of complaints received pursuant to Title IX; ensuring a fair and neutral process for 

all parties; and monitoring all other aspects of the University's Title IX compliance. 

 

Reinhardt University's Title IX Coordinator is: 

 

Kristy Starling 

Title IX Coordinator 

Director of Human Resources 

Burgess Administration Building 

Lower Level 

770-720-5897 

kls1@reinhardt.edu  

 

V. Reporting Procedures 

 

A Reinhardt University student who believes she/he has been subject to Prohibited Conduct or 

that an act of Prohibited Conduct has taken place should notify the Title IX Coordinator or a 

Responsible Employee such as the Dean of Students, a Resident Adviser, an Assistant Dean of 

Students, the Director of Public Safety, Public Safety Officer, Director Residence Life, 

Director of Athletics, or an Athletic Coach.  

 

The first concern of any official to whom Prohibited Conduct is reported will be the well-being 

of the Complainant. In particular, the official will inform the student of both on- and off-

campus resources available to her/him and help the student make contact with the resources 

she/he chooses.  If the student requests the assistance of local law enforcement, the University 

official will notify the Reinhardt University Department of Public Safety (770-720-5789 or 

5911). The Department of Public Safety will notify Cherokee County Sheriff’s Office. 

 

The second concern of University officials must be the safety of the Reinhardt University 

community. If there is reason to believe that an assailant is at large who poses an immediate 

threat to other members of the community, the Title IX Coordinator and the Director of Public 

Safety will take action to protect the campus. The identity of the Complainant will not be 

revealed during this process. 

 

After seeing to the well-being of the Complainant reporting the incident and to the immediate 

security of the campus, the Title IX Coordinator and the Director of Public Safety will assist 

local law enforcement in the investigation of the charge, if requested by the student. Such 

investigation may involve the examination of physical evidence, the interviewing of persons 

with relevant information, or other steps which particular circumstances make necessary. In 

conducting this investigation the privacy of the student bringing the charge will be respected. 

 

The privacy of any Respondent will also be respected.  Charges of sexual assault brought by a 

Reinhardt University student against a member of the Reinhardt student community, or a guest 

in the community, will be reviewed by the Title IX Coordinator. Charges of sexual assault 

brought by a Reinhardt student against a member of the faculty or staff will be addressed 



through the University’s procedures concerning sexual harassment and other forms of 

harassment and discrimination. 

 

An individual accused of certain acts of Prohibited Conduct may be subject to prosecution 

under Georgia criminal statutes. A Complainant is free to bring charges through the University 

and the criminal system simultaneously; however, the two processes are separate. It is not 

necessary for a student to pursue the matter criminally in order to initiate a University 

proceeding. Also, the University will not wait until prosecution procedures are initiated or 

until a judgment is reached in court in order to proceed with its own decision-making process 

or to impose penalties. 

 

The Office of Title IX, and the Title IX team, will coordinate resolution of all reports of 

Prohibited Conduct defined in the Sexual Misconduct Policy, including reports of discrimination, 

harassment, and/or retaliation (Title IX prohibited conduct). 

 

As described below, both Parties will have the opportunity to object to the involvement of any 

member of the Title IX team on the grounds of bias or conflict of interest.  If either of the Parties 

objects, the process will be suspended, and the Title IX Coordinator or other appropriate 

University administrator who is not the subject of the objection, will evaluate whether the 

objection is substantiated.  The process will resume immediately upon a finding of no bias or 

conflict of interest, or upon the individual’s replacement, whichever is first. 

 

Timeline 

All Title IX investigations and hearings will be conducted and completed within a timely manner 

as stipulated by the Office of Civil Rights through the 2011 Dear Colleague Letter. Once the 

hearing has been completed both parties have the opportunity to submit a written appeal within 

five (5) business days to the Office of Student Affairs. The appeal will be conducted by the 

appropriate hearing officer and a decision will be received by both students within five (5) 

business days of receipt of the original appeal. 

 

Intake Meeting 

Upon receipt of a report or notice of an incident, the Title IX coordinator will: 

• Address immediate physical safety and emotional well-being needs 

• Notify the Complainant of the right to contact law enforcement and seek medical 

treatment (and the right to decline to do so), and the importance of preservation of 

evidence  

• Notify the Complainant of the right to be assisted by individuals at the University in 

contacting law enforcement  

• Notify the Complainant of confidential and non-confidential reporting options on and off 

campus 

• Provide the Complainant with information about: 

o On and off campus resources 

o The range of interim measures and remedies, including changes to academic, 

living, transportation, and/or working situations, or other protective measures, 

which are available to the Complainant regardless of whether the Complainant 



files a formal complaint with the University, Campus Safety or local law 

enforcement 

• Provide an overview of the procedural options and process, including Informal 

Resolution and Formal Resolution 

• Explain the right to object to the assignment of a Title IX Coordinator based on bias or 

conflict of interest 

• Explain that the student has a right to an advisor of their choice during the process  

• Explain the University’s alcohol and drug amnesty policy 

• Explain the University’s policy prohibiting retaliation 

 

Following the meeting, the Title IX Coordinator will provide the Complainant with the above-

listed information in writing. As described in the Policy, the Complainant has the right to request 

that the Title IX Coordinator not share the Complainant’s name (or other identifiable 

information) with the Respondent, or that the Title IX Coordinator take no formal action in 

response to the report. If the Complainant makes such a request, the Title IX Coordinator will 

balance the request with the dual obligation to provide a safe and nondiscriminatory environment 

for all University community members, and to remain true to principles of fundamental fairness 

that require the University to provide the Respondent with notice of the allegations and an 

opportunity to respond before action is taken against the Respondent. The Title IX Coordinator 

will make this determination consistent with the following considerations, namely (1) the 

seriousness of the conduct; (2) the respective ages and roles of the Complainant and the 

Respondent; (3) whether there have been other complaints or reports of Prohibited Conduct 

against the Respondent; and (4) the right of the Respondent to receive notice and relevant 

information before disciplinary action is sought. Should the Title IX Coordinator determine that, 

in response to the Complainant’s request, the University can satisfy its obligations to the 

Complainant, the University community members, and the Respondent without proceeding 

through a formal process described herein, the Title IX Coordinator has the discretion to do so. 

 

Absent a request for confidentiality as described above, the Title IX Coordinator will ask the 

Complainant questions to get a basic understanding of the reported Prohibited Conduct. The 

interview will include, but is not limited to,  questions to understand the key facts upon which 

the Complainant bases the report (i.e., the who, what, where, and when) to appropriately assess 

how to proceed. At the conclusion of this initial meeting, and if the individual wishes to move 

forward with a complaint, the Title IX Coordinator will make two threshold determinations: (1) 

Does the Complainant’s report state facts that, if true, could constitute a violation of the 

University’s Sexual Misconduct Policy? (2) If yes, should the University proceed through 

Formal or Informal Resolution?  

 

Should The Complainant’s Report Proceed Through Formal Or Informal Resolution? 

The Title IX Coordinator will determine whether the report may proceed through informal 

resolution, or must proceed through formal resolution. Any complaint that alleges sexual 

misconduct, including sexual assault and nonconsensual sexual contact, or other forms of 

physical violence must proceed through the formal investigation process. Some complaints that 

allege harassment (without facts suggesting violence) may be appropriate for informal resolution. 

If the Title IX Coordinator determines that the complaint may appropriately be resolved through 

informal resolution, the officer will ask the Complainant and Respondent, separately, whether 



they would agree to pursue resolution of the complaint informally. Any resolution reached 

through an informal process will be confirmed in writing and provided to the parties within five 

(5) business days of reaching a resolution.  If either party does not agree to pursue Informal 

Resolution, or if the Complainant, Respondent, or Title IX Coordinator, at any time, determines 

that Informal Resolution is no longer appropriate, the Title IX Coordinator will promptly inform 

the Complainant and Respondent in writing that the complaint will proceed through Formal 

Resolution. 

 

Resolution Of Complaint 

Informal Resolution 

As an alternative to Formal Resolution, and only if the Title IX Coordinator determines that it is 

appropriate following the completion of the investigation, the Parties may choose to resolve 

complaints through Informal Resolution. Informal Resolution is not an option in cases involving 

allegations of assault or violence. 

 

Formal Resolution 

If the Title IX Coordinator determines that the Complainant’s report must proceed through 

Formal Resolution, the Coordinator will notify both Parties, in writing, of the decision within a 

timely manner following the initial meeting with the Complainant and Respondent.  

 

In both informal and formal resolution processes, the Coordinator’s written notification to the 

Respondent and Complainant will state facts sufficient to apprise the Respondent of the nature of 

the allegations, including, specifically: 

• Complainant’s name 

• Nature of the report 

o Specific policy violation(s) alleged (e.g., sexual assault, sexual harassment, 

retaliation) 

o Date(s) of alleged policy violation(s) 

o Approximate time(s) of alleged policy violation(s) 

o Location(s) of alleged policy violation(s) 

o Brief description of allegation(s) 

 

If the Respondent has not yet been provided an opportunity to object to the designated Title IX 

Coordinator based on bias or conflict of interest, the coordinator will also notify the Respondent 

of the right to do so within three (3) business days of receipt of the notice of Formal Resolution. 

As noted above, the Complainant will have been provided the same opportunity after the initial 

meeting. The notice of the complaint shall be accompanied with a request for a meeting with 

Title IX Coordinator within three (3) business days If the Respondent does not respond to the 

meeting request or is unable to meet within three (3) business days the Title IX Coordinator 

shall provide the following information regarding: 

• On and off campus resources, including counseling, health, mental health, victim 

advocacy, legal assistance (including visa and immigration assistance), student financial 

aid, and other available services. 

• The range of interim measures and remedies, including changes to academic, living, 

transportation, and/or working situations, or other protective measures. 



• An overview of the procedural options and process, including Informal Resolution and 

Formal Resolution. 

• Explain that the student has a right to an advisor of their choice during the process and 

provide a list of University employees trained as advisors. 

• The University’s alcohol and drug amnesty policy. 

• The University’s policy prohibiting retaliation. 

 

Concurrently, the Title IX Coordinator will select a trained investigator or a two-person 

investigative team, (the “Investigator”) to conduct a reasonable, impartial, and prompt 

investigation of the complaint (“Investigation”). The Title IX Coordinator will select an 

Investigator based on several factors, including the Parties involved, the complexity of the 

complaint, the need to avoid any potential conflict of interest, and who may best conduct a fair 

and equitable investigation for all Parties involved. The Title IX Coordinator will notify the 

Parties, in writing, of the name of the designated Investigator at the time the officer issues the 

notice of formal resolution. Both Parties will have  one (1) business days to object to the 

Investigator’s selection on the basis of bias or conflict of interest. If either of the Parties objects, 

the Title IX Coordinator will evaluate whether the objection is substantiated. The Title IX 

Coordinator will remove and replace any Investigator the officer finds to have a bias or conflict 

of interest against either party.  

 

The Investigator will commence the investigation once the time for the Parties to object has 

passed (or, if an objection is made, and the Title IX Coordinator determines the objection is not 

substantiated, from the time the Title IX Coordinator notifies the objecting party of the 

determination). The Investigator, in consultation with the Title IX Coordinator, will establish a 

timeline and process for conducting the Investigation. 

 

A. Preliminary Investigation 

The Investigator will begin with a Preliminary Investigation.  The purpose of a Preliminary 

Investigation is two-fold: first, to identify and gather all relevant facts; and second, to provide the 

Parties with an opportunity to develop, and respond to, the allegations and evidence presented 

before the matter goes before a Hearing Panel. 

• Step One: Initial Fact-Gathering. The Investigator will interview both Parties and relevant 

witnesses, and gather documentary evidence provided by the Parties and any identified 

witnesses. The Investigator will prepare a summary of each interview (“Interview 

Summary”). The Investigator will share the Interview Summary with the interviewee. 

The interviewee will have the opportunity to correct or comment on any statements made 

in the Interview Summary. If the interviewee has no corrections to, or comments on, the 

Interview Summary, the interviewee will sign an acknowledgement that the interviewee 

has reviewed and agrees that the Interview Summary is accurate. If the interviewee has 

corrections or comments to the Interview Summary, the interviewee may submit a written 

response within three (3) business days reflecting any additions or changes which the 

interviewee believes are necessary to ensure the accuracy of the interviewee’s statement.  

• Step Two: Rebuttal Fact-Gathering. The Investigator may conduct follow-up interviews 

with both Parties and witnesses based upon testimonial and documentary evidence 

gathered in Step One. The Parties and witnesses can expect that, in these follow-up 

interviews, the Investigator will seek responses to specific allegations or evidence (e.g., 



an Investigator may show one of the Parties a series of text messages between himself or 

herself and another witness, and ask about the content of the text messages). To the 

extent additional material, witnesses or evidence are identified during Step Two, the 

Investigator will conduct additional interviews and gather additional evidence consistent 

with the procedures outlined in Step One. Step Two may be repeated as necessary to 

ensure a complete gathering of evidence. 

• Step Three: Preliminary Report. The Investigator will prepare a Preliminary Report. The 

Preliminary Report is a written summary of the evidence gathered in the course of the 

Preliminary Investigation. The Investigator will state specific factual findings in the 

Preliminary Report (e.g., “Complainant was incapacitated” or “Respondent reasonably 

believed that Complainant was not incapacitated”). The Investigator will not state 

ultimate findings as to whether the Respondent has, or has not, violated one or more of 

the University’s policies. The Investigator will attach as exhibits to the Report all 

Interview Summaries and any documentary evidence gathered and relied upon in the 

Investigation. When the Investigator determines that the Preliminary Investigation is 

complete, the Investigator will submit the Preliminary Report to the Title IX Coordinator. 

The Title IX Coordinator may require the Investigator to conduct additional 

investigation; if so, the Investigator will conduct additional investigation consistent with 

the procedures outlined above. 

  

B. Adjudication 

Once the Title IX Coordinator has agreed that the preliminary Investigation is complete, the 

Coordinator will appoint a (3) person Hearing Panel from a group of trained university 

faculty/staff adjudicators to hear the merits of the case.  The hearing process operates on a 

“Preponderance of Evidence” standard. A “Preponderance of Evidence” standard is a conclusion 

reached from an investigation that is based on convincing evidence and its probable truth or 

accuracy. A determination in this standard is reached when it is more likely than not that the 

alleged incident occurred. The highest ranking faculty will serve as the chairperson for the 

hearing.  During the hearing process both the Respondent and Complainant will have the 

opportunity to present their case including providing evidence and witnesses. All evidence and 

witness names must be provided in advance of the hearing for adequate time to share information 

with all appropriate parties. All involved parties will be notified of the hearing date and time at 

least five (5) business days in advance. Arrangements for special circumstances/logistics for the 

hearing will be considered when appropriate.    Upon completion of the hearing a written 

decision will be provided by the chairperson to both the Respondent and Complainant within five 

(5) business days.  Both the Respondent and Complainant can appeal the decision of the Hearing 

Panel. 

 

C. Sanctions 

If the report proceeds through Formal Resolution and the Respondent is found responsible for 

one or more violations of the University’s Sexual Harassment and Sexual Violence Policy, the 

University will issue sanctions commensurate with the violation(s). Possible sanctions include, 

but are not limited to:  

• Probated Expulsion/Expulsion - A Title IX violation may result in expulsion from the 

University, which means permanent dismissal from the University. 

 



D. Appeal 

Once a written decision has been received both the Respondent and Complainant have the right 

to appeal the decision provided by the hearing panel.  A written decision must be provided in 

writing to the chairperson of the hearing panel with five (5) business days of receipt of the 

original decision.  The Title IX Coordinator will identify a university official to serve as the 

appeal body.   

 

A general dissatisfaction with a hearing decision is not grounds for an appeal. Grounds for 

appeal may be based on one or more of the following:  

•  An error in disciplinary procedure by the body of the original jurisdiction that prejudiced 

the accused to the extent that he or she was denied a fundamentally fair hearing as a 

result of the error;  

• The emergence of new evidence that could not have been previously discovered by the 

exercise of due diligence and/or was not reasonably available at the time of the hearing 

and which, had it been presented at the disciplinary hearing, would have substantially 

affected the decision of the adjudicating body; or, 
• There was a clear abuse of discretion on the part of the hearing body.  

 

The appeal body will review the written appeal, case file, and all appropriate documentation 

and provide a written appeal decision within five (5) business days of receiving the 

appeal.  The appeal body can make any one of the following determinations: 

• Affirm the original finding and sanctions imposed by the hearing panel 

• Affirm the original finding and revise the original sanction 
• Remand the case to the hearing body if specific procedural errors were so substantial as 

to effectively deny those involved of a fair hearing; or if new and significant evidence 

becomes available that could not have been discovered by a properly diligent 

investigation before or during the original hearing 
• Uphold the appeal and set aside the original finding if it is held to be arbitrary and 

capricious or if new evidence provides sufficient proof exists to overturn original 

decision 

 

Students: Advisor of Choice 

All persons who are a Complainant or a Respondent to this grievance process are permitted to 

bring an Advisor of their own choosing, including a family member or an attorney, to provide 

support. The Advisor may accompany the student to any and all portions of the process.  The 

Advisor may not participate directly in, or interfere with, the proceedings. Although reasonable 

attempts will be made to schedule proceedings consistent with advisors availability, the process 

will not be delayed to schedule the proceedings at the convenience of the advisor. The Title IX 

Coordinator has the discretion to remove the Advisor from the proceedings if the Advisor 

interferes with the proceedings. 

 

Interim Measures and Remedies  

Upon receipt of a report, the University will provide reasonable and appropriate interim 

measures designed to eliminate the alleged hostile environment and protect the Parties involved. 

The University will make reasonable efforts to communicate with the Parties to ensure that all 

safety, emotional and physical well-being concerns are being addressed. Interim measures may 



be imposed regardless of whether formal disciplinary action is sought by the Complainant or the 

University. 

 

A Complainant or Respondent may request a No Contact Letter or other protection, or the 

University may choose to impose interim measures and/or sanction at its discretion to ensure the 

safety of all Parties, the broader University community, and/or the integrity of the process. 

 

Sexual Assault/Harassment Survivor Advocacy Policy 

Reinhardt University is equipped to assist survivors of sexual assault/harassment issues. An on 

campus sexual assault advocate can assist survivors to get the help they need such as emotional 

support, medical examinations, and serve as a referral source for legal options. Another role of 

the advocate is to help educate all members of the campus community about what can 

constitute sexual assault/harassment and the harm caused by such activity. Persons with 

questions relating to sexual assault/harassment are encouraged to consult with the University 

Counselor for assistance. The campus advocate works closely with the Cobb County YWCA 

of Northwest Georgia.  To contact the campus advocate please call 770-720-5549. The hotline 

contact for the YWCA of Northwest Georgia Sexual Assault Center is 770-427-3390 or visit 

The Rape, Abuse& Incest National Network (RAINN) which is the nation's largest anti-sexual 

assault organization at their website www.rainn.org for more resources. 

 

Plan of Action for Responders to Sexual Assault 

Following a Sexual Assault: 

▪ Make sure the victim is safe from further harm. 

▪ Call Campus Public Safety, the Resident Assistant, Rape Crisis Center, or the 

campus counselor. (You can find the contact information for the aforementioned 

listed under Resources.) 

▪ Direct the victim on preservation of any evidence that may be necessary to prove that 

the sexual assault occurred. 

 

Additional Information for Responders 

Most victims blame themselves. Do not let misplaced feelings of guilt stop a victim from getting 

help. Keep in mind that alcohol and other pharmaceuticals are a factor in many sexual assaults 

involving university students. As a result, sometimes victims are reluctant to seek medical 

attention. Do not let alcohol or other pharmaceutical (legal or illegal) consumption deter victims 

from getting medical attention.  Their health and safety are top priority. 

 

Plan of Action for Victims of Sexual Assault 

Following a Sexual Assault: 

▪ Get to a safe place. 

▪ Call the campus Department of Public Safety (770-720-5789 or 5911). 

▪ Call a friend or family member to offer support. 

▪ Remember that what has happened is NOT your fault. 

▪ Get medical care or attention (this can be done without police intervention).* 

▪ Write down as much as you can remember about the circumstance of the assault and the 

identity of the assailant. 

▪ Seek the counseling assistance from your campus counselor or a local rape treatment 

http://www.rainn.org/


center. The counselor can help you cope with the consequences of an assault. 

 

In preparation for medical services, here is some advice for the victim: 

▪ Do not bathe or douche– no matter how much you may want to. Try not to urinate 

if possible. 

▪ If oral contact took place, do not smoke, eat, drink, or brush your teeth. 

▪ Do not brush your hair. 

▪ If you have already changed clothes, place the garments worn during the assault in paper 

bag (Plastic bags can destroy evidence.) If you haven't changed, keep the original clothes 

on, and bring an extra set to wear home. The police may need to keep your clothing as 

evidence. 

 

Note: Your body and clothing can hold clues called “transfer evidence”; it’s what’s left behind 

by the assailant and the environment. Dirt, hair, body fluids, and traces of skin under your 

fingernails can be collected and used as evidence. If you have already compromised potential 

evidence by showering, bathing, changing, or laundering the clothing worn during an assault do 

not let this dissuade you from reporting the assault, as such actions may not prevent further 

action from moving forward. 

 

Options for Students who have been Sexually Assaulted 

Any student who is sexually assaulted is strongly encouraged to seek help either from resources 

available through the University or from outside sources. The following is a short list of options 

available to students seeking help at Reinhardt University. More detailed information about each 

option is provided below. 

▪ You may contact the Reinhardt University Health Center (x5542) to receive medical 

care, to speak to a nurse, and/or to discuss other options confidentially. 

▪ You may go to a local hospital to receive a medical examination, which is admissible 

in court as evidence of an assault. 

▪ You may call Reinhardt University Department of Public Safety (x5789, 5911 

in emergencies) to report that a sexual assault has taken place. 

▪ You may call 911, to report a sexual assault or to request emergency medical assistance. 

 

Medical Care 

You are strongly encouraged to receive some type of medical care after an assault. Because 

sexual assault can be physically and emotionally traumatic, you may not know whether or not 

you have been injured. The Nurse at the Health Center or the hospital can answer questions you 

may have about health concerns. A follow-up exam is recommended to retest for pregnancy and 

sexually transmitted diseases (STDs), and to be sure that no other injuries were sustained during 

the assault. 

 

The Health Center is able to counsel you on your options for medical care after an assault. An 

examination done at the Health Center is NOT admissible in court as evidence that an assault 

has taken place. If you think you may wish to press charges at any time, the Health Center 

personnel will recommend that you go to a local hospital, where medical evidence (Rape Kit) 

can be preserved for the police. 

 



The Health Center will keep all information confidential; the assault will not be reported to the 

police, Reinhardt University Public Safety, parents or other University personnel without your 

permission. If it is determined that you or another member of the University community is in 

danger, necessary information will be released to the appropriate administrators without 

revealing your identity.  The Health Center can assist you in finding any medical or emotional 

support that you need, including counseling on- or off-campus. 

 

A local hospital is able to provide medical services that fulfill legal standards of evidence — a 

“rape-kit” examination. The rape-kit examination preserves medical evidence that can be used 

in court. Having a rape kit done does not require you to press charges. It merely gathers 

evidence should you wish to prosecute at some time. It is recommended that you do not 

shower, bathe douche or change clothes if you want to preserve evidence. You may want to 

bring a change of clothes to the hospital in case you are needed by the police. 

 

A local hospital will test for pregnancy and STDs, offer medication to prevent STDs, and 

prescribe emergency contraception. The hospital is required to notify the police that a sexual 

assault may have occurred. 

 

Resources 

If you are a victim of a crime, it is important to know your options. You are encouraged to 

utilize the following resources as they relate to your circumstance. 

 

On-Campus Contacts  

Department of Public Safety 770-720-5798 

Emergency 770-720-5911 

Counseling Center 770-720-5549 

Health Center 770-720-5542 

Office of Student Affairs 770-720-5538 

Office of Residence Life 770-720-5539 

 

Local/Regional/National Contacts  

Cherokee County Sheriff’s Office Emergency–911/ Non-Emergency 678-493-4080 

Northside Hospital – Cherokee (Canton) 770-720-5100 

Piedmont Mountainside Hospital (Jasper) 706-692-2441 

Local Sexual Assault Services Program (YMCA of NW GA) 770-427-3390 

Local Victim Witness Program (housed in Prosecutor’s Office) 770-479-1488 

Georgia Network to End Sexual Assault www.gnesa.org 

 
Georgia Office of Victim Assistance                                   http://dps.georgia.gov/victim-assistance 

Criminal Justice Coordinating Council - Victim Services                                http://cjcc.ga.gov 

Rape, Abuse, & Incest National Network (RAINN)                                     http://www.rainn.org/ 

HODAC, Georgia Victim’s Assistance http://www.hodac.org/ 

 

I. Education 

 

http://www.gnesa.org/
http://dps.georgia.gov/victim-assistance
http://cjcc.ga.gov/
http://www.rainn.org/
http://www.hodac.org/


Reinhardt University is furthermore committed to promoting healthy gender relations through 

dialogue and education toward the elimination of sexual violence. These educational activities 

include the dissemination of information, interactive educational programming, referrals for 

survivors as well as for their friends and family, and structural intervention within Reinhardt 

University. Reinhardt University strictly prohibits acts of sexual assault, domestic violence, 

dating violence, stalking, and sexual violence hate acts. 

 

Reinhardt University’s Sexual Harassment and Sexual Violence Policies and procedures are 

currently available online (www.reinhardt.edu/titleix) as well as in the Student Handbook 

(www.reinhardt.edu/studenthandbook). 

 

Training for Students, Faculty and Staff 

Reinhardt University has partnered with Everfi to provide several online awareness and 

prevention courses (AlcoholEdu, Haven, Haven Plus and Haven for Faculty and Staff) focusing 

on alcohol and drug abuse and sexual assault for all new traditional and nontraditional students 

(graduate, professional, online, and adult learners) and all current and new faculty and staff 

members. 

 

• AlcoholEdu 

o AlcoholEdu interactive online program designed to reduce the negative 

consequences of alcohol amongst students. It is the most widely used alcohol 

prevention program in higher education, and helps schools comply with 

Education Department General Administrative Regulations (EDGAR part 86). 

The online programs deliver a personalized experience to all types of students 

dependent on their current drinking choices, and is proven effective – eight 

independent studies have verified the efficacy of AlcoholEdu. This three-hour 

online program also provides information on the social, physical, and biological 

effects of alcohol use. AlcoholEdu is part of Reinhardt University’s 

comprehensive approach to alcohol and substance abuse. The course helps 

empower students to create a safe and positive campus environment for everyone. 

 

• Haven 

o Haven is an interactive online sexual violence awareness and prevention course 

tailor to traditional student groups, including undergraduate and dual-enrollment 

students. The course addresses the critical issues of sexual assault, relationship 

violence and stalking. Haven is part of a federal mandate under the Campus SaVE 

Act for all students to learn about sexual violence. These regulations are enforced 

by the U.S. Department of Education. 

 

• Haven Plus 

o Haven Plus is an interactive online sexual violence awareness and prevention 

course that provides tailored sexual assault prevention training to non-traditional 

student groups, including graduate, professional, online, and adult learners. Haven 

Plus addresses the critical issues of sexual assault, relationship violence and 

stalking. The course contains content that is specifically required by the 

amendments to the Clery Act included in the 2013 VAWA Reauthorization, 

http://www.reinhardt.edu/titleix
http://www.reinhardt.edu/studenthandbook


Campus Sexual Violence Elimination Act (Campus SaVE Act), and Title IX as 

well as other pertinent federal regulations. These regulations are enforced by the 

U.S. Department of Education.  

 

• Haven for Faculty/Staff 

o Haven for Faculty/Staff is an interactive online sexual violence awareness and 

prevention course tailored to faculty and staff members. Haven for Faculty/Staff 

addresses the critical issues of sexual assault, relationship violence and stalking. 

The course contains content that is specifically required by the amendments to the 

Clery Act included in the 2013 VAWA Reauthorization, Campus Sexual Violence 

Elimination Act (Campus SaVE Act), and Title IX as well as other pertinent 

federal regulations. These regulations are enforced by the U.S. Department of 

Education.  

 

Investigator Training 

Reinhardt University will train identified faculty and staff to conduct investigations in cases 

involving potential violations of Title IX.  Training will be conducted on an as needed basis to 

allow for a strong pool of investigators.  

 

Adjudicator Training 

Faculty and staff will be identified by the Provost to serve as part of the Judicial Hearing 

Council.  These members are trained in the Reinhardt University judicial process and hearing 

procedure.  Additional training in Title IX is also provided to these faculty and staff members on 

an annual basis. 

 

Bystander Intervention Policy 

A bystander, or witness, is someone who sees a situation but may or may not know what to do, 

may think others will act or may be afraid to do something. Bystander education programs teach 

potential witnesses safe and positive ways that they can act to prevent or intervene when there is 

a risk for sexual violence. Furthermore a bystander is any person who is present at an event or 

incident but does NOT take part. 

 

Five Steps Toward Taking Action 

1. Notice the event along a continuum of actions. 

2. Consider whether the situation demands your action. 

3. Decide if you have a responsibility to act. 

4. Choose what form of assistance to use. 

5. Understand how to implement the choice safely. 

 

Rules for Bystander Intervention 

▪ Do NOT put yourself at risk. 

▪ Do NOT make the situation worse. 

▪ Intervene at the earliest point possible. 

▪ Look for early warning signs of trouble! 

▪ Intervening does not necessarily mean confronting. 

▪ Ask for help! 



 

Three “D” of Bystander Intervention 

• Direct: Directly intervening, in the moment, to prevent a problem situation from 

happening 

• Delegate: Seeking help from another individual, often someone who is authorized to 

represent others, such as a police officer or campus official. 

• Distract: Interrupting the situation without directly confronting the offender. 

 

Good Samaritan Policy 

Reinhardt University holds a fundamental commitment to the safety of its community. It is vital 

for students to call Emergency Medical Services by dialing 911 when a student needs medical 

help. The “Good Samaritan Policy” offers a clear message to students that they should report any 

potentially dangerous cases of intoxication, drug overdose or medical emergencies; they should 

not be concerned about disciplinary consequences at such a time. The Good Samaritan Policy is 

as follows: 

 

Students or student organizations that seek emergency attention for dangerously 

intoxicated/overdosed or ill individuals will not be subject to punitive university disciplinary 

sanctions. This policy applies both to the person requiring help and the person or organization 

reporting their concern. When students encounter another person who may be dangerously 

intoxicated, overdosed or ill, they have a responsibility to call EMS by dialing 8-911 from a 

University phone or 911 from a cell phone. After calling EMS, the student or organization 

should immediately notify a person in a position of authority at Reinhardt University such as a 

Residence Life Assistance (RA), Residence Life Coordinator (RLC), Dean of Students, or a 

University Public Safety Officer to report the emergency. 

 

This policy reflects Reinhardt University’s priority on “safety first.” The policy does not rule 

out educational experiences for those involved with the incident however, an educational 

experience is NOT a punitive sanction like being removed from the residence halls or expelled 

from Reinhardt University. In addition, the student’s permanent educational record will reflect 

no formal University disciplinary action. 

 

In situations where a student’s life may be in jeopardy, the Dean of Students may contact the 

student’s parents as a health precaution and may require a professional alcohol/drug evaluation 

to return to the residential community. 

This policy refers to isolated incidents only and does not protect those students from punitive 

judicial sanctions who choose to flagrantly and repeatedly violate the Reinhardt University’s 

alcohol/drug policies. 

 

If you fail to immediately report such incidents that seriously endanger the life of another 

person(s) and if that student is incapacitated or dies as a result of you taking no action you may 

face Reinhardt University sanctions along with criminal and civil legal action. 

 



Reinhardt University cannot stress enough the value we place on human life and the importance 

of you getting help for persons who are in need of medical attention. Please don’t run away from 

or turn your back on a sick or injured person. Do the right thing and call for help. 

 

Disclosures Required By The Clery Act 

1. Timely Warnings 

• “Timely Warning” is a campus-wide notification of a serious or continuing threat 

to the Reinhardt community. The Timely Warning does not include identifying 

information about the Complainant. If a report of misconduct discloses a serious 

or continuing threat to the Reinhardt community, the University may issue a 

campus wide timely warning (which can take the form of an email to campus) to 

protect the health or safety of the community.   

2. Annual Reporting Responsibilities 

• All higher education institutions that receive federal funding, including the 

University, are obligated to issue publicly an Annual Security Report (“ASR”) 

which identifies the number of particular reported crimes on campus or campus 

property, or adjacent to campus. The ASR does not include identifying 

information about the Complainant or Respondent. 

3. Crime Log 

• All higher education institutions that have campus police forces or security 

departments must maintain a daily crime log that includes entries for all crimes 

that occur within both the Clery geography and the campus police force’s 

regular patrol route. The crime log does not include identifying information 

about the Complainant or Respondent. 

 


